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ABOUT THE
BRITISH COUNCIL

The British Council is the UK's international organisation for cultural relations and
educational opportunities. We work with over 100 countries in the fields of arts and culture,
English language, education and civil society. Last year we reached over 75 million people
directly and 758 million people overall including online, broadcasts and publications. We
make a positive contribution to the countries we work with — changing lives by creating
opportunities, building connections and engendering trust. Founded in 1934 we are a UK
charity governed by Royal Charter and a UK public body. We receive 15 per cent core
funding grant from the UK government.

We have been in Thailand since 1952 and have six offices in Thailand; five in Bangkok and

one in Chiang Mai. We are committed to developing relationships between UK and Thailand
and creating opportunity through our country strategic themes of raising levels of English,

internationalising higher education and science, and building a creative economy.
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FOREWORD BY
MINISTER OF EDUCATION

Over decades, Thai students have been learning English
but still have difficulties using it. Clearly, the Ministry of
Education needs a revolutionary strategy to reform the
teaching and learning of English. We began with a new
programme for teacher training, the programme that has
changed our teachers of English for good - the so called
Bootcamp.

Before Bootcamp was rolled out as a public policy, we
recruited, in March 2016, 350 teachers to an intensive
35-day, 9 am - 9 pm residential training in Pattaya with
experienced native trainers using well-trialed methods,
all organised by British Council Thailand. The emphasis
has shifted from grammar-based to communicative and
functional English. After receiving positive feedback from
independent studies, we expanded to 15 centres across
the country to train over 17,000 teachers. Since then,
our teachers have never been happier teaching, and our
students have never been more keen to learn English.

I would like to thank the British Council team who have
shared the same aspirations for this project, and the
Office of the Basic Education Commission and the
Rajabhat Universities, who have helped to make this
project possible and continue to support the future
generation of teachers in Thailand.

Any reform requires painstaking effort, patience and
perseverance before we can see its results. | am confident
that this project has laid a significant foundation for the
future of Thai education in general and Thai students in
particular.

Dr.Teerakiat Jareonsettasin
Minister of Education Thailand
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FOREWORD BY DIRECTOR
OF BRITISH COUNCIL
THAILAND

The Cambridge English dictionary defines the word
‘transform’ as ‘to change completely the appearance or
character of something or someone, especially so that
thing or person is improved'. Do the Regional English
Training Centres (‘Bootcamp’) live up to that in terms

of transforming English teaching in Thailand? There is
perhaps no single answer to that question. There are,
however, the cumulative changes, reflections and answers
from 17,000 teachers across Thailand and their colleagues
and the change in motivation and results of hundreds of
thousands of their students.

From our visits to centres and schools many people have
been transformed. We have seen teachers display levels
of professional motivation they perhaps hadn't had before,
change how they relate to peers and change their
teaching methodology and approach with students.

We have seen students clamouring to use English in their
class and answer questions. I've heard students’ aspiration
to eventually get jobs where English will be so important.

The British Council's mission is ‘creating opportunity
worldwide'. Never since we opened in Thailand in 1952
have we created so much opportunity for so many people
in towns and villages across the whole country. To take
an opportunity and make a change requires motivation,
determination and sometimes courage and we have
experienced that in this project.

Creating an opportunity requires a clear articulation of
a need and a vision and leadership to make it happen.
A generation of teachers and students and the whole
country can be grateful for the vison and leadership of
Minister Teerakiat Jareonsettasin and General Dapong
Ratanasuwan.

What of the future? We hope we see the ‘network effect’,

that the Thai Master trainers’ and supervisors continue

to support teachers, that online communities continue to

flourish, that refresher training is provided where needed

and that new generations of English teachers are brought
into the fold and use the approach.

We hope ‘the spirit of Bootcamp’, so obvious at the end
of the Pattaya pilot in March 2016, lives on, that the
approach becomes part of the teaching of other subjects,
that students’ aspirations continue to be transformed.

We hope that English becomes a ‘can do’ subject and that
in the coming years the lack of sufficient levels of English
is no longer a challenge for Thailand.

We'd like to thank absolutely everyone who has made this
wonderful project happen.

Andrew Glass OBE
Director of British Council Thailand
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Former minister visiting Bootcamp 2016

General Dapong Ratanasuwan, the former Minister, visits Bootcamp
— teacher development training in Pattaya. 350 teachers across the
nation took part in a five-week intensive training programme.

Wa.9.ANIWIY SHUAISSTU OANSTUUMNSNS:NSIIANUNISNISSOUWAAUAU
ANINSNIUSINNUIUTASINISOUSUASNIYIAINNY (Bootcamp) InaiAruAg
IV1SoUDUSIUIILOU 5 AUnTK 91nMoUs:INASOUNIEU 350 ru

Bootcamp Pattaya 2016

A teacher delivering micro-teaching with other English teachers at
Bootcamp, Pattaya.

ANUASYIADINISAOUISISOUNUATUASNINUDU | fU AUEIN1ISOUSH Bootcamp
wnen

RETC Press launch
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Press conference in Bangkok on expanding
the Regional English Training Centres (RETC)
project to eight centres, each with three
British Council trainers, supported Thai master
trainers.

NSINagy1N1sSIuAIASINISOUSUASNIYIINNY
s=AUNTNA Ansainwe IRBVENgAUENISOUSY
10u 8 IKaRoUs:INA noiiria-AUE9:-0aNsNs
NUSAB INNUBA Ia:dNgNSBI0INYFITUAJUA
N1SOUSUY

The British Council trainers
introduction

The introduction of British Council trainers to
deliver teacher training across the nation.

USSEINIANISIUUNANDINYINSINNUSAY IAUBA
NY:=ANITUNISOUSUUS=-9MAUENOUS:INF

RETC in action at school

Miss Umpa Therdpongporn, an English teacher
from Banhuayrai School applies teaching
techniques to engage students in her English
classroom.

ANUASHINT INAWIUWS ATUASNISIISOU
Unurkoglsuninatinnisaoun1tusndinnuluisnu
UnISuUluRovISyUS]
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RETC Bangkok Director of British Council Thailand
joining teachers discussion
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Teachers from the Central Region gather to share ideas and ~ Andrew Glass OBE, Director of British Council Thailand,
techniques at Chandrakasem Rajabhat University, one of discusses activities with teachers during follow-up training.
15 Regional English Training Centres in Thailand.

AnUASYINNNIANaNSoUNUIUNUJUlbIRgIa:INAUANISdOU US. IBUASS NaNd ouduNs USAY Inuda Us:inAlng
AUKISNENEusIBANIUNSINB Buidunliolu 15 AugNIsaUSUY  SOUWRAASNUATIASNIVISOUBUSUIURINSSUNISAAMIULA

The Minister visiting the Regional English Training Centres

Dr. Teerakiat Jaroensettasin, the Minister of Education, engages with the teachers at the Regional English Training Centres.

uw. Ss=Ifiush 195nyIAsugAaU STUUNSITNISNS:NSIIANBISNIS SOUWAAUNUANIASNIVISOUIASINISOUSUASNILAINNY
S:uNINIA
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PROJECT
SUMMARY
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The quality of teachers and teaching is one of the most
important factors impacting education. English language
proficiency is key to providing opportunities for the
younger generations in Thailand.

Realising the importance of this, the British Council and
the Thai Ministry of Education have developed the
Regional English Training Centres project (RETC), aimed
at transforming English teaching in Thai primary and
secondary schools. Since its inception, the RETC project
has expanded from 4 to 15 locations nationwide.

The project is allowing us to reach thousands of teachers
in Thailand, helping them set up the sort of dynamic
classroom that makes learning English fun and ensures
that students are fully engaged and not afraid to speak
English.

The Course

e Fach teacher receives a three-week, 90-hour course.

¢ The three week course covers lesson planning, lesson
management, speaking activities, teaching vocabulary,
teaching reading, teaching grammar, and so on.

e Each week involves teachers planning and delivering
microteaching lessons to their peers.

e Separate courses focus on primary and secondary
teachers.

Ensuring Impact

 Follow-up tasks are completed by teachers after the
course in their classrooms.

e Two-day, face-to-face follow-up meetings take place
five weeks after the initial course.

e Backup is provided through online forums,
social media and online platforms.

« In the second year of the project, teachers will receive
ongoing support through face-to-face and online
mentoring in schools.

How we assess

Confidence
« Confidence in teaching English
 Confidence in using English

English teaching competence
* Planning lessons
e Managing lessons
¢ Knowledge of the subject

Classroom English
« Giving and checking instructions
 Presenting language and checking understanding
 Accuracy of modelling (Pronunciation)
e Accuracy of modelling (Language structures)
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aunqulus:AUBUUS:NUANWN Ia:0s8URNYIVaIUs:INATNg
AIGLUUAVIFISUFIUTASINISTNISVENEAUTOUSUINN 4 IIKg

10U 15 IKuIEoNoUS:INF

InsumstiiUalonaliagiiadoundn 17,000 AuTuds:nAlng
MSsuginAlA NMsaeunudinnulurediSoudi-rilinis
iSounudunquduldognuaun a:rtituniSousaniddouson
na:llinaonisywaniwdunnudnsaoly

handmnsnsiSeu

o ASYIVIDUSUIFia:AUR:IANSOUKaNgnsousuIduUS:g:10a0
auaUn K (sou 90 Foluy)

o nanansaualaKiUs:neulUsios INATANNSAOURD:
LuitiunsaguussonniAnisdeans lunisowiiuunisaou
NSUSKISINISBUISEU Aanssuinuuniswn Nsaeu
AAwN N1saaunisau Nsaauloansd 10usiu

o Tuipa:aunr ASYVNSoUL:lRoWIWUNISaauna:
nnaauaeultiornuidoulFnuAsinudu < TuduiSeu

o UNMSIVIBUISBUS:HIWASS:AUUS:NUANUIA-USBUANUN
Wous:ansnwaianlunisousu

THE STORY OF BOOTCAMP

nasaduauusi q IwelAussanuidinune

e fPNssuNIsAAMUWAANUASEIVIDUSY
NIYKaIUKangmns

e NISNAULIAAMIUWASIUNU 2 SU Uu91n 5 dUAKIIsN
HaJINIUNaNGnNs

« MsatuayuIRUIALLNUadnwosuladla:Tsdualine

« TuURdouvaulnsiNsinsatuauuegusiaitio NusUiuu
MSARMWTUBUISBUISY Ia=sUILUNSITARALILY
nwina

nasdana:us:ibuwa
powiiule
o AUUUTRIUNSAOUNIBISINOY
o AOWOUTRIUNSTENIWISINOY

AYIWAINSNAIUNISAOUNILISINNY
o NISONIWUNNSEOU
e NISYNNISUNISUU
o ADWNATRITONVOIUNISUU

powawisniunisiiniwdennulusuieu
* 38NNSOONANAUIAASIADUAIUNATR
o NMAGTUNISUNIAUDIIA:NISASIVEOUADINATY
e AOUNNADIVOINISOONIFEN
o ADWUONADIVAIIASIASINIL

11



12 REGIONAL ENGLISH TRAINING CENTRES - TEACHER TRAINING PROGRAMME

ACHIEVEMENTS
OF THE PROJECT

- 17,000

Teachers trained

‘ AsNnlAnSunasausu
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Regional supervisors Teachers mentored

-+ trained AsWUNASTINA
Y m AnundinAnlAWIuKnangns

nIsanmauia:us:zIduwa
Thai master -
trainers trained
3N8NSB12INYWIUNISOUSY

Centres
nation-wide

AUgNISOUSY
- noUs:INF
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HOW TEACHERS
HAVE DONE

CONFIDENCE ENGLISH TEACHING COMPETENCE

at the end of the course in teaching practice from the beginning to the end of the course,

A2IULUTR rasonnuunsousy ADIUEINISNATUNISTIUNIEIINNY
naonnstinousy Auisiiusuaulnsinis

per cent _ |§ce4n:
-r A%
A

. r 3 teachers improve their lesson planning
teachers feel more confident 94 1UasiBusivosnruASIAWRAIUIGIUNISONIWUNISEOU
in teaching English

90 WesiBurivesnruns§niule !

Tun1SEoUNIVISINOBUINTU
per cent

@

teachers feel more confident
in using English
90 WasiBurivesnruns§aniule
Tunastgnundennuuaniu

teachers improve their lesson management
94 1WasiBusivasnruAgIAWMUINSIANISUNISBU

93

per cent

teachers improve their English subject knowledge
93 WosiGusivesnnunglAWmUIAoLNNTslutenAdeu

CLASSROOM ENGLISH powBBosInylunistEnwdunnuluduidsu

In teaching practice from the beginning naonNsiinousuy AIFFUIUAUIASINTS
to the end of the course,

DR

teachers improve giving
and checking instructions in English

64

per cent

teachers improve presenting language
and checking understanding in English

72 IWasiBusivaunruASIAWMUINISEONANE
1a:ns99d0UAIINNTY

58

per cent

64 1lasiBusivavntunglfwisuunasidniun
Tumsuniaua na:n1sMsodoUAIINATD

59

per cent

teachers improve their accuracy
in modelling pronunciation in English

teachers improve their accuracy in modelling
language structures in English

58 1UasIgusivotAruASIAWMILIAIUYNEDY 59 IUasIBusivasAruASIAWAILIAILGNFDY
VoINMSeaNIded voulAsyasuniu
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“TRANSFORMING
“ENGLISH TEACHING
IN THAILAND
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In this interview, we talk to the British Council's project team about the story of Bootcamp and

' the Thai master trainers who have been on a journey from the beginning of Bootcamp until the
expansion of the Regional English Training Centres.

Tuundununid IsnladlomaynAunUEAIAIASINSIINUSAL IMMUBa INBoUTASINS Bootcamp SoUT
SnunsyrolnenddousoululnsuINISAVIFISUAUIASINNS Bootcamp U19UivNISVE8lnSINISgrAUENISaUSU

NBIDINOUS=AUNIINIA

\ -
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Interview: Pattanavimol Israngkura Na Ayudhya,

Head of English for Education Systems and

lan Clifford, Regional English Training Centres

(Bootcamp) project director

THE STORY

OF BOOTCAMP

Why Bootcamp? Why now?

We know that education reform and teacher development
work best when top-down and bottom-up initiatives
combine. In Thailand over the two years we've seen

an amazing coming together of two things: first the
determination and commitment of a reforming Minis-

ter — Dr Teerakiat Jareonsettasin, with his aspiration to
transform English language teaching in Thailand so that
school students leaving school can really use English in
their everyday lives. We've seen this determination from
the top combined with a real hunger for new methods
and techniques coming from teachers on the ground,
who approached the Bootcamp with huge motivation and
enthusiasm.

How does the teachers’ enthusiasm

and motivation show itself?

The teachers are clearly very excited at coming together
for the Bootcamps. For some it's their first opportunity to
come together as a wider professional learning community
and share ideas and learning with colleagues from other
towns and villages. This builds on the Ministry's national
“professional learning communities” initiative, which sees
teachers in every school setting up groups where they
can share successes and challenges, working together to
improve their teaching practice.

Do you see real changes during

the course?

| think the results speak for themselves — 90% of the
teacher participants say they feel more confident using
and teaching English by the end of the course; well over
90% show improvements in planning and managing
lessons and in their English subject knowledge by the
end of the course and we've seen strong improvements
in the teachers’ use of classroom language too.

There are changes during the course, but

what about back in the classroom?
Absolutely! One of the things we've been very careful
about is making sure the course materials are relevant to
the Thai context, to teaching large classes with a variety
of coursebooks and where it's important for students to
do well at tests like ONET at the end of their studies.
When the teachers finish the three-week course, they are
given special tasks to try out in their classroom. They then
come back to the Regional English Training Centres five
or six weeks later and share their experiences, successes
and challenges. We can see from the photos and films of
their classroom practice that the teachers enthusiastically
share during these two days of follow-on sessions, that
the teachers really have tried out the new methods in the
classroom.

We also ask them to write and present stories about the
changes they have seen. They write about using more
English in the classroom, more opportunities for students
to speak, more games and activities, but one of the most
remarkable things is the way the teachers describe the
change in the attitude of the school-children. Teachers
report that the children want to learn English all the time
now, always asking their English teachers: “when will

you teach me again?”. Many teachers also say that

a lot of children who previously didn't like English and
who misbehaved have changed. These students are now
joining activities, behaving better and are happy and using
English with their friends. This, in turn, makes the teachers
feel happy, confident and relaxed.



nalufvidulprsanas Bootcamp
nsufsuNisAnune:Us:auwadnisals sovlAsunousouiio
la:N1s0d0USOUAIINS:AULUAAN (top-down) la:S:AUAN
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Have you done anything else to check

the teachers are using the new methods?
We've been experimenting with state-of-the-art video-
sharing technology, where teachers have shared films of
their classrooms with British Council e-moderators online.
These videos show over 80% of the teachers applying the
new approaches in their classes. We've also used British
Council mentors to visit schools and support teachers

in their classrooms. These visits, together with online
support have helped to develop teachers’ ability to reflect
on their teaching performance, with 85% saying they have
a good or excellent understanding of reflection at the end
of the project compared to just 13% at the start. Again,
these teachers have shared films of their teaching in the
professional learning communities at their schools to help
everyone to improve their English teaching.

How else have you used technology

to help teachers develop their skills?

We've created a website for Bootcamp graduates, so they
can continue their professional development after the
three-week course. The website features videos of good
teaching practice by Thai teachers and interactive tasks
for teachers to complete. This gives Bootcamp graduates
a chance to review many of the concepts they learned
during their training and to think about how they can apply
new methods in their classrooms.

Were there any challenges for the

teachers using the new methods?

Sure, children can get quite excited when English lessons
involve games and fun activities for the first time, which
creates challenges for classroom management. Our
training has included a number of classroom management
techniques to help teachers settle their classes down
while continuing to use English. Also, classes are quite
large in Thailand, which means communicative English
teaching needs to be adapted for these large classes.

Our trainers have encouraged teachers to discuss these

challenges with colleagues in their professional learning
communities and share tips on applying new approaches
in Thai classrooms. Also, parents, students and even
school directors sometimes have expectations that English
lessons are all about chanting grammar and doing practice
questions for the ONET test, so getting children speaking
and using English requires changes from everyone. To
begin the process of wider top-down change we also
provided training for 230 school supervisors, who work
with thousands of teachers and school directors. A key
objective of this training was to strengthen the academic
role of professional learning communities, which requires
collaboration among teachers and the support of school
directors, thereby encouraging whole school change.

How else can we be sure the changes

will keep happening after the end of

the project?

The project is aware of the importance of building local
capacity. A key part of the RETC has been the role of the
Thai Master-trainers. More than 30 Thai teachers were
selected to be Master-Trainers on the basis of their
excellent performance on the Bootcamp training they
themselves attended. They have worked as co-trainers
alongside the British Council trainers and have been totally
brilliant, achieving a real standard of excellence in their
own training which has been remarked on by all those who
have visited the Centres.

Thai Master Trainers are now taking up a wide variety of
roles right across the Thai Education system. They are
involved with coaching and mentoring of teachers right
across each region and involved in professional learning
communities at local, regional and national levels. Some
have become school supervisors. Some are moving on to
train school directors and other teachers and designing
the curriculum for other intensive courses for various
purposes. Others are taking on Masters' level study,
including research into teachers’ critical reflection.



anuldrioIsiwuiAUIWondIAginInATA
TJigesunsSollj

IsnlAuninAlulagau VDO sharing UnnNaaouBAuNIsAnaIL
mseusuAUAsdoukty InuAsnautio-dndsloAUdouUVaInU
1a01ssdalelrNUINeINSANMIUNISADUIVUDDUIAU hED

e-moderator [ngn$9:[ASU feedback IUUIAWZI91:99VOUIA1D
NSEoUVOURU IIISTWUSN 80% vaunsTundudiiinisuininadn
msaeusUIuuTnUTUUSUTE uenaniisnduinonssuiasy

AN NMsannIuNIsaoululsuISgUaSY InadngINsvn
USAY InNUBa k&0 mentor v:VIBuUASUNEIUTUBUISHU
AUSNUIUzUN wauwanununmsanauiiuuaaulad Thag
AWNSNANIIAS:K d:riounisaeuveadnuiadls Wogosluns
WrJUINISaoUVINUIDY InE9INKadNsoaIswWUd 85 IJasigus
vodnsnaul DnouleedwatvAunIuNnsdInszKa:riou
MSAoUVaIAUID HIENUNSNIRBUAUGOUISURINSSURIRNISEOU
ADIWed 13 WesiBus Nutingnautadaiusdunalsalonisaou
vasnulauluingevvaunauAsifodouwrunASinUBU <
oNAdY

ArulaunnAlulagunigetnulsanig

Tunsdosinasifnglawsmuinisaou
IsTlFasIBUTsFTULNaMSUASNWUNSEUSU Bootcamp
WelkAsanunsnwrunUIBdlfog wroItiounerainsousy
3 dUnk TneTuiBuTssitiis1e:sousoudsloniJusioegunisaou
Arla=9:01uuBnFnsUILU interactive TRASEINARSIAS AR
naUn"saou Bue-soulrAsAblonnanunouduRlFisuulunis
ousy [nAnJIAS1HIMUIENR:=UNUUSUTGaels

THE STORY OF BOOTCAMP

guassanagwulosovinnATATrL
naululgesulusuiSeuibo:Isiv
ISTWUIINIZUUAUIUAURINSSUNISISUUTKL 9 15U NS
Uninud rSananssuaun < uniETugouiisn 9 IsAsATN:FoY
1RonWAIMMeTuSounsinnsioSuu Tugouniseusuy
1S19:WE18ISOUSIUINATATUNISINNISKOUISYUKaINHany
58 IioliAsAUNsNAoUALANUNSUTUROUISBUTS SoUfiy
RouiSouvunalngAoanISeuduouunn rifkvedAntunns
dnnenssusUiuuItiunsdoans Baludouvedusis InMuBa
IS19:WwenEUNs:ALTRASAUS:aUAUASIUNNSIANTS
KouiSuuugouusduinAtneY 9 TUgBUNISISYUSNNIBIBW
TEUASHnUBU q BantiuousnAouUMNIBInaNTe:FoleNAY
s:uz10anlUNISANWANASIUSINAATRISUU Aow q USUTSognu
FolliogauanunsnUnUUSUTESIRogauysn

uon9NURoUAARNITAUNISUUTRAILUEBUEN 9 vouUnAsey
noLjusislsuisou TuuASIARIATNISDULAItUNTSISUU
Wodou IuNsniadAAwr ranlosnsnd LINNGITUNSUN
MudINqulUiElunisdoansesy sutiu:IFulFgnNIshv:
ns=AUTKINISBUWANISINNUIFUU FovonAunsiUasunlay
la:AoUsouavNransthe Tuideusuislsrinnisousuy
soufivengwan1sausUIRNUANUTINARYIUOU 230 AU
TunsinarmuMsdoulnaldindesiioinmunisaoun
Usuiasuanniau TRuItiunnsaeusUiuuitiumsdoansunniu
InsnseusulunSItDALIHUEITIoIASUAS A UITIINSTA
AUBUBUNSISOUSNWIBBW Bufouondunousoulionsnnas
la:jeuosnslsussuiioasnunisilasunladiiinavulu
[suiSou

1s19:aquasniulalnogalssnasidasunday

Rinavudte:Dnowsiaitiodunasaininsinisou
TulsumstisniinoudAnIduaguINAUNSaSWANENIW
5neNsE10lNerso Thai Master Trainer 03ngnssnolng
9:0unuINRdAyeswBluNTsaswAUFaItiouions
WruUNegIENEU J99Uuisndansnssnalnaiinngn 30 AU
ARUINEBAAUINEINSIN USHL InUTA naons:o=10an
[ASINTS ANIFINISONIWUNNSOUSLTUIUFINSOUSUSOUAU la:
Tugovaaudntinuun InennssolnerinkinAtFegWuonIBUL
ISURUWAIUINISATUNISOUSIVOIWONIVIOEWEAIULIN
rangnuduInsTIUNSIJuUaNENSARLINAIFED

Je9UudnennssalnedarkinAunTunsnsausulugue
Bootcamp 3nuNg dnennssnolnesoufivAginuunkangnu
TAthnseusulUvengwasio Inousuitioniawn:9n:9g soutiy
nslAIUEINgosIndeAsUBU 9 TuIngovnevounU AU
s=AUISUISHU S=AUIVAWURNNSANW s=AunNATUURIS:AU
Js:zinF dngnsyrolngunuldwusoududnundinen
ranunulAuvduavAnUsANULEUdNISIsuISyUIa:
AsrnudululsuISuu TUauRuNMssoUAUASIWUNTSEDU Ko
20NIVUKANGASNISISIUNISAOUNIYISINNY SOUIURY
NNSMN research KSONISWAJUNWIUIIUNIWIBINNSONADY

19



20

REGIONAL ENGLISH TRAINING CENTRES - TEACHER TRAINING PROGRAMME

Interview : Miss Kalyarat Horadee

Thai Master Trainer and Upper secondary teacher

Bunyawat Witthayalai School, Lampang

How would you describe your ideal
English teacher?

An ideal English teacher needs to be passionate about
teaching and should think about the students as a core.
By putting the interests of the students first and combining
that with a well-prepared lesson plan, students can achieve
the goals set for them. | think a good teacher needs to be
well-prepared, have good lesson planning skills, with an
interest in continuous self-development.

How can Regional English Training Centres
improve English teachers and English

classes?

| want students to have a good attitude towards the
English language and enjoy learning. Therefore, | use

a mixture of activities in my classroom. We use the
communicative approach and review the lessons to check
the students’ understanding through engaging in activities.

In my opinion, there are two attitudes involved in teaching
English. The first is teaching for testing purposes, and the
second is teaching students to be communicative.
However, they may sometimes conflict with each other.
Participating in the Bootcamp project helps to encourage
students to enjoy learning English. Yet, if we continue

to assess using the same approach as before, which is
different to that learnt at Bootcamp, it is still going to be a
challenge. We cannot solve everything. Therefore, | think
teachers really need to be passionate about teaching and
try to make it work.

What is your hope for the future of English
teaching in Thailand?

| hope to see teachers in Thailand using the communicative
approach, to give more options for students to choose
from and encourage them to be more creative, with the
ability to express themselves.

We know that all sectors are trying to encourage students
to practice English. Sometimes, certain limitations could
possibly make teachers want to give up. | would like to
tell teachers that sometimes change is hard. If you try to
open your heart and put in some effort, | believe you will
be proud of the results from teaching students, and feel
happy to be a teacher.
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Mr. Sutthiwat Sutthiprapa

Thai Master Trainer and Upper secondary teacher

Khor Wittayakom School, Nakhon Phanom

How would you describe your ideal

English teacher?

For me, the ideal English teacher is one who is able to
inspire and motivate students, because inspiration and
motivation are key to an efficient learning process. Erasing
the students’ fear of English is how an English teacher in
Thailand should begin. Whenever students have a good
attitude towards English, they are likely to start listening

to English songs or watch movies with subtitles and TV
series, which form the foundation of lifelong learning.

How can Regional English Training Centres
improve English teachers and English

lessons?

The English class should be enjoyed by both the students
and teacher. Students are obviously eager to learn English
more than ever, and attend the English class with a good
attitude which comes from a teaching method that focuses
more on in-class activities than homework.

Regional English Training Centres (RETC) introduce the
“‘communicative approach”, which is an effective method
of improving students’ communication skills. At the same
time, RETC also improve the English skills of those
participating, as well as creating a network for exchanging
knowledge, sharing teaching plans and finding solutions.
All'in all, RETC are suitable for all English teachers who
wish to improve their teaching efficiency.

The next challenge is to implement the English teaching
approach, applying the concept to actions, as well as
spreading the knowledge to other English teachers
nationwide. In so doing, English teaching and the learning
process throughout Thailand will continue to improve,
leading to sustainability.

What are your expectations and hopes for

English teaching in Thailand?

We can see that the same English teaching method used
for 12 years in primary and secondary school which
mainly relies on content, grammar, and vocabulary, is
not working well. So, | hope that the English teaching
approach in Thailand can change from “content-based”,
which focuses on the accuracy of language, into the
British Council’s “communicative approach”, focusing on
fluency in communication.

At the same time, English teachers need to collaborate,
help each other, and exchange positive ideas to improve
their teaching methods. Also, | hope to see an assessment
and evaluation system that assesses all skills to support
and encourage students to communicate effectively in
English.
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THE INSPIRING
CLASSROOMS
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The Regional English Training Centre boosted her
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Watch full story
https.//www.youtube.com/watch?v=za7j5t3CuEY&t=64s
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The story of Umpa Therdpongporn
Primary school teacher
Banhuayrai School

Umpa teaches English to local students for whom Thai is
not their first language, making English even harder for
them to learn and have the confidence to speak. By joining
the Regional English Training Centres project, Umpa has
learnt new teaching techniques, blending activities with
English lessons and engaging students to speak English.
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Watch full story
https://vimeo.com/291676841 E
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The Story of Meesan Noon-Anan
Lower and upper secondary teacher
Phatowitthaya School

Meesan is one of the Thai master trainers (TMT) who has
been on a journey from the beginning of Bootcamp to
the expansion of the Regional English Training Centres.
The challenges she faces are no different from other
teachers in Thailand, yet, she tries to find a solution by
using the knowledge and skills gained from the project,
and ensuring they are spread to other teachers in
Thailand.
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Watch full story
https://vimeo.com/291677190
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